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IDT 35/2015 

 

 

 

 

INDUSTRIAL DISPUTES TRIBUNAL 

 

AWARD 

 

IN   RESPECT   OF 

 

AN   INDUSTRIAL   DISPUTE 

 

BETWEEN 

 

CARIBBEAN CEMENT COMPANY LIMITED 

(THE COMPANY) 

 

AND    

 

WINSOME MORRIS 

(THE DISMISSED) 

 

  

REFERENCE: 

 

By letter dated October 14, 2015, the Honourable Minister of Labour and Social Security 

in accordance with Section 11A(1)(a) (i) of the Labour Relations and Industrial Disputes 

Act (hereinafter called “the Act”), referred to the Industrial Disputes Tribunal for 

settlement in accordance with the following Terms of Reference, the industrial dispute 

described therein:- 

 

The Terms of Reference were as follows: 

 “To determine and settle the dispute between Miss Winsome Morris on the one 

hand and Caribbean Cement Company Limited on the other hand over her 

prolonged suspension from work.” 
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DIVISION: 
 

The Division of the Tribunal which was selected in accordance with Section 8(2) (c) of 

the Act and which dealt with the matter comprised: 

 Mr. Norman Wright, Q.C.  - Chairman 

 Mr. Leslie Hall    - Member, Section 8(2) (c) (ii) 

 Mr. D. Trevor McNish  - Member, Section 8(2) (c) (iii) 

 

REPRESENTATIVES OF THE PARTIES: 

 

The Company was represented by: 

 Mr. Conrad George   -  Attorney-at-Law 

 Mr. Dalmain Small   - Human Resources Manager  

 

The Dismissed Worker, Miss Winsome Morris represented herself. 

  

SUBMISSIONS AND SITTINGS: 
 

Briefs were submitted by both parties and two (2) sittings held on January 27, 2016 and 

January 28, 2016.    

 

SETTLEMENT AGREEMENT: 

At the 1
st
 sitting the parties informed that their negotiation efforts had failed to resolve the 

dispute.  In accordance with Section 12 (5)(b) of the Labour Relations and Industrial 

Disputes Act: 

(5) Notwithstanding anything to the contrary, where any industrial dispute has been  

 referred to the Tribunal- 

(b) it may at anytime after such reference encourage the parties to endeavour to  

  settle the dispute by negotiation or conciliation and, if they agree to do so, may 

  assist them in their attempt to do so; 
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